ARE RETIRED TEACHERS IN TEXAS GETTING A RAISE

ARE RETIRED TEACHERS IN TEXAS GETTING A RAISE IS A QUESTION THAT MANY EDUCATORS AND THEIR FAMILIES HAVE BEEN
ASKING RECENTLY DUE TO CHANGES IN PENSION BENEFITS AND COST-OF-LIVING ADJUSTMENTS. RETIRED TEACHERS IN TEXAS RELY
HEAVILY ON THEIR PENSIONS FOR FINANCIAL STABILITY, AND ANY INCREASE IN BENEFITS CAN SIGNIFICANTLY IMPACT THEIR
QUALITY OF LIFE. THE TOPIC INVOLVES UNDERSTANDING STATE LEGISLATION, PENSION FUND PERFORMANCE, AND DECISIONS MADE
BY THE TEACHER RETIREMENT SYSTEM OF TEXAS (TRS). THIS ARTICLE EXPLORES THE CURRENT STATUS OF RAISES OR COST-
OF-LIVING ADJUSTMENTS (COLAS) FOR RETIRED TEXAS TEACHERS, THE FACTORS INFLUENCING THESE CHANGES, AND WHAT TO
EXPECT IN THE NEAR FUTURE. ADDITIONALLY, IT PROVIDES A DETAILED OVERVIEW OF HOW PENSION BENEFITS ARE CALCULATED
AND THE IMPACT OF RECENT LEGISLATIVE ACTIONS. THE FOLLOWING SECTIONS WILL GUIDE READERS THROUGH ALL THESE
CRITICAL COMPONENTS.

o |UNDERSTANDING THE TEACHER RETIREMENT SYSTEM OF TEXAS

RECENT LEGISLATIVE DEVELOPMENTS AFFECTING RETIRED TEACHERS

CosT-oF-LIVING ADJusTMENTS (COLAS) AND PENSION INCREASES

FACTORS IMPACTING PENSION RAISES FOR RETIRED TEACHERS

How ARE PensIoN BENEFITS CALCULATED IN TEXAS?

WHAT RETIRED TEACHERS CAN ExPECT GOING FORWARD

UNDERSTANDING THE TEACHER RETIREMENT SYSTEM OF TEXAS

THE TEACHER RETIREMENT SYSTEM OF TExAS (TRS) IS THE PRIMARY PENSION FUND THAT PROVIDES RETIREMENT BENEFITS TO
PUBLIC EDUCATION EMPLOYEES ACROSS THE STATE. ESTABLISHED IN 1937, TRS IS ONE OF THE LARGEST PUBLIC PENSION
FUNDS IN THE UNITED STATES, MANAGING RETIREMENT, DISABILITY, AND SURVIVOR BENEFITS FOR EDUCATORS. UNDERSTANDING
ITS STRUCTURE AND FUNDING IS CRUCIAL FOR COMPREHENDING HOW PENSION RAISES AND ADJUSTMENTS FOR RETIRED TEACHERS
ARE DETERMINED.

RoLe AND RESPONSIBILITIES OF TRS

TRS ADMINISTERS RETIREMENT BENEFITS, INCLUDING MONTHLY PENSION PAYMENTS, HEALTH CARE BENEFITS, AND DEATH BENEFITS
FOR RETIRED TEACHERS AND THEIR BENEFICIARIES. THE SYSTEM COLLECTS CONTRIBUTIONS FROM ACTIVE EMPLOYEES AND
EMPLOYERS, INVESTS THE FUNDS, AND DISBURSES PENSION PAYMENTS. TRS ALSO MONITORS ACTUARIAL VALUATIONS TO
ENSURE THE FUND REMAINS SOLVENT AND SUSTAINABLE OVER THE LONG TERM.

FUNDING AND FINANCIAL HEALTH

THE FINANCIAL HEALTH OF TRS DIRECTLY INFLUENCES THE ABILITY TO PROVIDE RAISES OR COST-OF-LIVING ADJUSTMENTS TO
RETIRED TEACHERS. THE PENSION FUND’S ASSETS COME FROM CONTRIBUTIONS, INVESTMENT RETURNS, AND STATE FUNDING. A
WELL-FUNDED PENSION PLAN CAN AFFORD PERIODIC INCREASES, WHILE UNDERFUNDED PLANS MAY DELAY OR REDUCE RAISES.

ReCENT LEGISLATIVE DEVELOPMENTS AFFECTING RETIRED TEACHERS

IN RECENT YEARS, TEXAS LAWMAKERS HAVE DEBATED AND ENACTED VARIOUS BILLS IMPACTING RETIRED TEACHERS’ PENSIONS



AND BENEFITS. LEGISLATIVE DECISIONS PLAY A KEY ROLE IN DETERMINING WHETHER RETIRED TEACHERS IN TEXAS ARE GETTING A
RAISE OR FACING STAGNANT BENEFITS.

Key LEGISLATIVE ACTIONS IN THE TEXAS LEGISLATURE

THE TEXAS LEGISLATURE MEETS BIENNIALLY, AND DURING THESE SESSIONS, LAWWMAKERS REVIEW THE FUNDING AND BENEFIT
STRUCTURES OF TRS. RECENT BILLS HAVE FOCUSED ON PENSION FUNDING REFORMS, HEALTH BENEFITS, AND POSSIBLE COST-OF~
LIVING ADJUSTMENTS. NOTABLY, DISCUSSIONS HAVE CENTERED ON PROVIDING RELIEF TO RETIREES FACING INCREASED LIVING
COSTS.

IMPACT OF LEGISLATION ON PENSION INCREASES

SOME LEGISLATIVE MEASURES HAVE AUTHORIZED SUPPLEMENTAL PAYMENTS OR ONE-TIME STIPENDS FOR RETIREES, WHILE OTHERS
HAVE PROPOSED SYSTEMATIC RAISES TIED TO INFLATION OR STATE REVENUE PERFORMANCE. HO\X/EVER, THE IMPLEMENTATION OF
THESE RAISES DEPENDS ON AVAILABLE FUNDING AND ACTUARIAL RECOMMENDATIONS.

CosT-ofF-LIvING ADJusTMENTS (COLAS) AND PENSION INCREASES

COST-OF-LIVING ADJUSTMENTS ARE CRITICAL FOR MAINTAINING THE PURCHASING POWER OF RETIRED TEACHERS’ PENSIONS AMID
INFLATION. TEXAS HAS HISTORICALLY HAD LIMITED AUTOMATIC COLAS FOR RETIRED EDUCATORS, WHICH HAS SPARKED
DEBATE AND ADVOCACY FOR MORE CONSISTENT RAISES.

CURRENT STATUS ofF COLAS For RETIRED TEXAS TEACHERS

UNLIKE SOME OTHER STATES, TEXAS DOES NOT PROVIDE AUTOMATIC ANNUAL COL AS FOR RETIRED TEACHERS. |NSTEAD, ANY
INCREASES IN PENSION BENEFITS MUST BE APPROVED BY THE LEGISLATURE AND ARE OFTEN CONTINGENT ON THE FINANCIAL
STATUS OF THE TRS FUND. AS A RESULT, RAISES ARE LESS PREDICTABLE AND MAY NOT KEEP PACE WITH INFLATION.

ReECENT INCREASES AND STIPENDS

IN RECENT YEARS, THERE HAVE BEEN INSTANCES WHERE THE TEXAS LEGISLATURE APPROVED ONE-TIME PAYMENTS OR MODEST
INCREASES FOR RETIREES, BUT THESE HAVE NOT CONSTITUTED PERMANENT RAISES. THE UNCERTAINTY AROUND CONSISTENT
COL As REMAINS A CONCERN FOR MANY RETIRED EDUCATORS SEEKING FINANCIAL STABILITY.

FACTORS IMPACTING PENSION RAISES FOR RETIRED TEACHERS

SEVERAL KEY FACTORS INFLUENCE WHETHER RETIRED TEACHERS IN TEXAS RECEIVE RAISES OR COST-OF-LIVING INCREASES. THESE
INCLUDE THE FINANCIAL HEALTH OF THE PENSION FUND, LEGISLATIVE PRIORITIES, ECONOMIC CONDITIONS, AND DEMOGRAPHIC
TRENDS WITHIN THE RETIRED TEACHER POPULATION.

INVESTMENT PERFORMANCE OF TRS FUNDS

THE INVESTMENT RETURNS GENERATED BY TRS HAVE A DIRECT EFFECT ON THE PENSION FUND’S CAPACITY TO PROVIDE RAISES.
STRONG INVESTMENT PERFORMANCE CAN INCREASE FUND ASSETS, ENABLING THE APPROV AL OF COLAS OR BENEFIT
ENHANCEMENTS. CONVERSELY/ MARKET DOWNTURNS MAY RESTRICT SUCH INCREASES.



STATE BUDGET AND LEGISLATIVE PRIORITIES

THE TEXAS STATE BUDGET PROCESS AND LEGISLATIVE FOCUS ON EDUCATION AND RETIREMENT BENEFITS HEAVILY IMPACT
POTENTIAL RAISES. COMPETING BUDGET DEMANDS AND ECONOMIC CONDITIONS INFLUENCE LAWMAKERS’ WILLINGNESS TO
ALLOCATE FUNDS FOR PENSION INCREASES.

DeMoGRAPHICS AND RETIREE NEEDS

THE SIZE AND FINANCIAL NEEDS OF THE RETIRED TEACHER POPULATION ALSO PLAY A ROLE. AS MORE TEACHERS RETIRE AND LIVE
LONGER, THE DEMAND FOR ADEQUATE BENEFITS GROWS. THIS DEMOGRAPHIC PRESSURE CAN MOTIVATE LEGISLATIVE ACTION
TOWARD PENSION RAISES OR ENHANCED BENEFITS.

How ARE PENSION BeNeriTS CALCULATED IN TEXAS?

(UNDERST ANDING HOW PENSION BENEFITS ARE CALCULATED HELPS CLARIFY THE POTENTIAL FOR RAISES AND ADJUSTMENTS. TRS
BENEFITS ARE BASED ON A FORMULA CONSIDERING YEARS OF SERVICE, AVERAGE SALARY, AND A MULTIPLIER FACTOR.

BeneriT ForMULA COMPONENTS

THE FORMULA TO CALCULATE A RETIREE’S PENSION TYPICALLY INCLUDES:

* YEARS oF CREDITED SERVICE: TOTAL YEARS THE TEACHER CONTRIBUTED TO TRS.
o AVERAGE SALARY: USUALLY THE AVERAGE OF THE HIGHEST FIVE YEARS OF SALARY.

® MULTIPLIER: A PERCENTAGE (COMMONLY 2.3%) APPLIED PER YEAR OF SERVICE.

THE PRODUCT OF THESE COMPONENTS DETERMINES THE MONTHLY RETIREMENT BENEFIT BEFORE ANY ADJUSTMENTS.

ADJUSTMENTS AND POTENTIAL RAISES

ANY RAISES oR COLAS WOULD BE APPLIED AS INCREASES TO THE BASE PENSION BENEFIT. BECAUSE TEXAS DOES NOT HAVE
AUTOMATIC COLAS, ANY RAISE MUST BE LEGISLATED OR FUNDED THROUGH TRS DISCRETION WHEN FINANCIALLY FEASIBLE.

WHAT ReTIRED TEACHERS CAN EXPECT GOING FORWARD

RETIRED TEACHERS IN TEXAS FACE AN UNCERTAIN OUTLOOK REGARDING RAISES AND COST-OF-LIVING ADJUSTMENTS. WHILE
THERE HAVE BEEN EFFORTS TO ENHANCE PENSION BENEFITS, SYSTEMIC AND FINANCIAL CHALLENGES REMAIN.

PoTenNTIAL FOR FUTURE RAISES

GIVEN THE ONGOING DISCUSSIONS IN THE TEXAS LEGISLATURE AND THE FINANCIAL STATUS OF THE TRS FUND, THERE IS
POTENTIAL FOR SOME FORM OF PENSION INCREASE OR COLA IN THE FUTURE. HO\X/EVER, THESE RAISES ARE LIKELY TO DEPEND ON:

1. STRONG INVESTMENT PERFORMANCE OF THE PENSION FUND.

2. LEGISLATIVE APPROVAL AND STATE BUDGET AVAILABILITY.



3. ADVOCACY BY RETIRED TEACHERS AND EDUCATION ORGANIZATIONS.

4. ECONOMIC CONDITIONS AFFECTING STATE REVENUES.

STEPS RETIRED TEACHERS SHOULD T AKE
RETIRED EDUCATORS ARE ENCOURAGED TO:
° STAY INFORMED ABOUT LEGISLATIVE DEVELOPMENTS RELATED TO TES AND PENSIONS.
® ENGAGE WITH TEACHERS’ ASSOCIATIONS AND ADVOCACY GROUPS.
e P AN FINANCIALLY FOR RETIREMENT WITH THE UNDERSTANDING THAT RAISES MAY BE INFREQUENT.
e MONITOR TRS COMMUNICATIONS FOR UPDATES ON FUND PERFORMANCE AND BENEFIT CHANGES.

W/HILE THE QUESTION OF ARE RETIRED TEACHERS IN TEXAS GETTING A RAISE REMAINS COMPLEX, ONGOING EFFORTS AIM TO
IMPROVE THE FINANCIAL SECURITY OF RETIRED EDUCATORS ACROSS THE STATE.

FREQUENTLY AskeD QUESTIONS

ARE RETIRED TEACHERS IN TEXAS RECEIVING A RAISE IN 2024°

As oF 2024/ RETIRED TEACHERS IN TEXAS HAVE NOT BEEN GRANTED A STATEWIDE COST-OF-LIVING RAISE, BUT SOME LOCAL
DISTRICTS OR PENSION FUNDS MAY OFFER ADJUSTMENTS.

\WHAT IS THE CURRENT STATUS OF COST-OF-LIVING ADJUSTMENTS FOR TEXAS RETIRED
TEACHERS?

TEXAS DOES NOT CURRENTLY PROVIDE AUTOMATIC COST-OF-LIVING ADJUSTMENTS (COLAS) FOR RETIRED TEACHERS, UNLIKE
SOME OTHER STATES.

HaAs THe TEXAS LEGISLATURE PROPOSED ANY RAISES FOR RETIRED TEACHERS' PENSIONS
RECENTLY?

THERE HAVE BEEN DISCUSSIONS IN THE TEXAS LEGISLATURE ABOUT INCREASING BENEFITS FOR RETIRED TEACHERS, BUT NO
OFFICIAL STATEWIDE RAISE HAS BEEN ENACTED YET.

How Do TEXAS RETIRED TEACHERS' PENSION INCREASES COMPARE TO THOSE IN OTHER
STATES?

TEXAS TYPICALLY OFFERS LOWER OR NO AUTOMATIC PENSION INCREASES FOR RETIRED TEACHERS COMPARED TO STATES THAT
PROVIDE ANNUAL COST-OF-LIVING ADJUSTMENTS.

ARE THERE ANY UPCOMING BILLS THAT COULD INCREASE RETIRED TEACHERS' PENSIONS IN
TexAs?

As oF MID‘2024, SEVERAL BILLS HAVE BEEN INTRODUCED TO IMPROVE RETIRED TEACHERS' PENSIONS, BUT NONE HAVE PASSED



INTO LAW YET.

\WHAT FACTORS AFFECT WHETHER RETIRED TEACHERS IN TEXAS GET A RAISE?

RAISES FOR RETIRED TEACHERS DEPEND ON LEGISLATIVE ACTION, FUNDING AVAILABILITY, AND DECISIONS BY THE TEACHER
RETIREMENT SYSTEM OF TEXAS.

Do RETIRED TEXAS TEACHERS RECEIVE ANY BENEFITS INCREASES ASIDE FROM RAISES?

RETIRED TEXAS TEACHERS MAY RECEIVE HEALTH INSURANCE SUBSIDIES OR OTHER BENEFITS, BUT PENSION RAISES ARE NOT
GUARANTEED.

How CAN RETIRED TEACHERS IN TEXAS ADVOCATE FOR A PENSION RAISE?

RETIRED TEACHERS CAN ADVOCATE BY JOINING ASSOCIATIONS, CONTACTING LEGISLATORS, AND PARTICIPATING IN PUBLIC
FORUMS TO SUPPORT PENSION IMPROVEMENT BILLS.

\X/HERE CAN TEXAS RETIRED TEACHERS FIND UPDATES ABOUT POTENTIAL PENSION
RAISES?

RETIRED TEACHERS CAN MONITOR UPDATES THROUGH THE TEACHER RETIREMENT SYSTEM OF TEXAS WEBSITE, LOCAL NEWS, AND
ADVOCACY GROUPS FOCUSED ON EDUCATION PENSIONS.

ADDITIONAL RESOURCES

1. RisinG Tipe: How TeExAS RETIRED TEACHERS WON THEIR RAISE

THIS BOOK CHRONICLES THE INSPIRING JOURNEY OF RETIRED TEACHERS IN TEXAS AS THEY CAMPAIGNED FOR AND SECURED A
SIGNIFICANT PENSION RAISE. |T DELVES INTO THE POLITICAL, SOCIAL, AND ECONOMIC CHALLENGES THEY FACED, HIGHLIGHTING
GRASSROOTS ACTIVISM AND COALITION-BUILDING. READERS GAIN INSIGHT INTO THE POWER OF COLLECTIVE ACTION IN SHAPING
PUBLIC POLICY.

2. GOLDEN YEARS, GOLDEN PAY: THE STORY OF TEXAS RETIRED TEACHERS  PENSION REFORM

FOCUSING ON THE PENSION REFORM MOVEMENT, THIS BOOK EXPLORES THE LEGISLATIVE BATTLES AND NEGOTIATIONS THAT LED
TO INCREASED BENEFITS FOR RETIRED TEXAS EDUCATORS. |T PROVIDES AN ANALYSIS OF THE STATE'S PENSION SYSTEM AND THE
IMPACT OF THE RAISE ON RETIREES” QUALITY OF LIFE. THE NARRATIVE ALSO INCLUDES PERSONAL STORIES FROM TEACHERS WHO
DEDICATED THEIR LIVES TO EDUCATION.

3. SEcURING TomorrOW: THE FIGHT FOR RETIRED TEACHERS’ RAISES IN TEXAS

THIS TITLE OFFERS A COMPREHENSIVE OVERVIEW OF THE ADVOCACY EFFORTS BY RETIRED TEACHERS AND THEIR UNIONS IN
TEXAS. |T COVERS THE STRATEGIC PLANNING, LOBBYING EFFORTS, AND PUBLIC CAMPAIGNS THAT CULMINATED IN SUCCESSFUL
PENSION INCREASES. THE BOOK SERVES AS A CASE STUDY FOR OTHER STATES FACING SIMILAR CHALLENGES.

4. VVoIces oF EXPERIENCE: TEXAS RETIRED TEACHERS AND THE PURSUIT OF FAIR COMPENSATION

THROUGH INTERVIEWS AND FIRSTHAND ACCOUNTS, THIS BOOK HIGHLIGHTS THE VOICES OF RETIRED TEACHERS WHO FOUGHT FOR
FAIR COMPENSATION AFTER DECADES OF SERVICE. |T SHEDS LIGHT ON THE EMOTIONAL AND FINANCIAL STRUGGLES FACED BY
RETIREES BEFORE THE RAISE AND CELEBRATES THEIR RESILIENCE. T HE NARRATIVE UNDERSCORES THE IMPORTANCE OF VALUING
EDUCATORS BEYOND THEIR ACTIVE YEARS.

5. From CHALKBOARDS TO CHECKS: THE ECONOMIC IMPACT OF RAISES FOR TEXAS RETIRED TEACHERS

THIS ANALYTICAL WORK EXAMINES HOW PENSION RAISES FOR RETIRED TEACHERS AFFECT TEXAS’S ECONOMY, EDUCATION
SYSTEM, AND COMMUNITIES. |T PRESENTS DATA AND EXPERT OPINIONS ON THE MULTIPLIER EFFECTS OF INCREASED TEACHER
INCOME IN RETIREMENT. THE BOOK IS IDEAL FOR POLICYMAKERS AND ECONOMISTS INTERESTED IN EDUCATION FINANCE.

6. LEGACY OF LEARNING: How TEXAS HONORS ITS RETIRED TEACHERS WITH RAISES
HIGHLIGHTING THE CULTURAL AND SOCIETAL SIGNIFICANCE OF SUPPORTING RETIRED EDUCATORS, THIS BOOK EXPLORES THE



BROADER IMPLICATIONS OF PENSION RAISES. | T DISCUSSES PUBLIC PERCEPTION, MEDIA COVERAGE, AND THE ROLE OF EDUCATION
IN TEXAS’S IDENTITY. THE NARRATIVE CONNECTS FINANCIAL SUPPORT TO THE ENDURING LEGACY TEACHERS LEAVE BEHIND.

7. ADVOCACY IN ACTION: ORGANIZING FOR RETIRED TEACHERS’ RAISES IN TEXAS

THIS PRACTICAL GUIDE DETAILS THE STEPS AND STRATEGIES USED BY RETIRED TEACHERS AND THEIR ADVOCATES TO ORGANIZE
AND PUSH FOR PENSION INCREASES. |T INCLUDES TIPS ON COALITION-BUILDING, COMMUNICATION, AND NAVIGATING POLITICAL
SYSTEMS. THE BOOK SERVES AS A HANDBOOK FOR ACTIVISTS AND COMMUNITY ORGANIZERS.

8. TEACHERS’ TRIUMPH: THE CAMPAIGN FOR INCREASED RETIRED PAY IN TEXAS

DOCUMENTING A LANDMARK CAMPAIGN, THIS BOOK TELLS THE STORY OF HOW TEXAS RETIRED TEACHERS MOBILIZED TO ACHIEVE
A HISTORIC PAY RAISE. |T EXPLORES THE EMOTIONAL HIGHS AND LOWS OF THE CAMPAIGN, THE OPPOSITION FACED, AND THE
EVENTUAL VICTORY. THE NARRATIVE IS BOTH MOTIVATIONAL AND INFORMATIVE FOR READERS INTERESTED IN SOCIAL JUSTICE
MOVEMENTS.

Q. SECURING DIGNITY: THE IMPORTANCE OF RAISES FOR RETIRED TEXAS TEACHERS

THIS BOOK ARGUES FOR THE ETHICAL AND MORAL NECESSITY OF PROVIDING ADEQUATE RAISES TO RETIRED TEACHERS IN TEXAS.
[T EXAMINES THE CHALLENGES RETIREES FACE, INCLUDING RISING LIVING COSTS AND HEALTHCARE EXPENSES. THE AUTHOR MAKES
A COMPELLING CASE FOR SOCIETY’S RESPONSIBILITY TO HONOR EDUCATORS’ LIFELONG CONTRIBUTIONS.
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