NORTON HEALTHCARE EMPLOYEE BENEFITS 2023

NORTON HEALTHCARE EMPLOYEE BENEFITS 2023 CONTINUE TO DEMONSTRATE THE ORGANIZATION'S COMMITMENT TO
SUPPORTING ITS WORKFORCE WITH COMPREHENSIVE, COMPETITIVE, AND WELL-ROUNDED OFFERINGS. AS A LEADING HEALTHCARE
PROVIDER, NORTON HEALTHCARE RECOGNIZES THAT ATTRACTING AND RETAINING TOP TALENT REQUIRES MORE THAN JUST A
PAYCHECK; IT INVOLVES CREATING A SUPPORTIVE WORK ENVIRONMENT WITH A ROBUST BENEFITS PACKAGE. IN 2023, THE
BENEFITS HAVE BEEN ENHANCED TO REFLECT THE EVOLVING NEEDS OF EMPLOYEES IN THE HEALTHCARE INDUSTRY, INCLUDING
MEDICAL COVERAGE, WELLNESS PROGRAMS, RETIREMENT PLANS, AND PROFESSIONAL DEVELOPMENT OPPORTUNITIES. THIS ARTICLE
PROVIDES AN IN-DEPTH OVERVIEW OF THE VARIOUS NORTON HEALTHCARE EMPLOYEE BENEFITS 2023, HIGHLIGHTING KEY
FEATURES AND ADVANTAGES. WHETHER YOU ARE A CURRENT EMPLOYEE OR CONSIDERING A CAREER WITH NORTON HEALTHCARE,
UNDERSTANDING THESE BENEFITS CAN HELP YOU MAKE INFORMED DECISIONS ABOUT YOUR EMPLOYMENT AND WELL-BEING. THE
FOLLOWING SECTIONS WILL EXPLORE HEALTH INSURANCE OPTIONS, FINANCIAL BENEFITS, WORK-LIFE BALANCE INITIATIVES, AND
CAREER GROWTH SUPPORT.
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HeALTH INSURANCE AND \WELLNESS PROGRAMS

NoRTON HEALTHCARE EMPLOYEE BENEFITS 2023 PRIORITIZE THE HEALTH AND WELL-BEING OF THEIR STAFF BY OFFERING A
VARIETY OF HEALTH INSURANCE PLANS AND WELLNESS INITIATIVES. THESE PROGRAMS ARE DESIGNED TO PROVIDE COMPREHENSIVE
COVERAGE AND PROMOTE A HEALTHY LIFESTYLE AMONG EMPLOYEES, WHICH IS ESSENTIAL IN THE DEMANDING HEALTHCARE
ENVIRONMENT.

MepicAL, DENTAL, AND VisioN COVERAGE

EMPLOYEES AT NORTON HEALTHCARE HAVE ACCESS TO MULTIPLE MEDICAL PLAN OPTIONS TAILORED TO MEET DIVERSE

HEAL THCARE NEEDS. THE PLANS TYPICALLY INCLUDE COVERAGE FOR PREVENTIVE CARE, SPECIALIST VISITS, HOSPITAL STAYS,
AND PRESCRIPTION MEDICATIONS. ADDITIONALLY, DENTAL AND VISION INSURANCE ARE AVAILABLE TO SUPPORT OVERALL
HEALTH MAINTENANCE AND REDUCE OUT-OF-POCKET EXPENSES FOR ROUTINE DENTAL EXAMS, CLEANINGS, AND VISION CARE.

EMPLOYEE WELLNESS PROGRAMS

THE WELLNESS PROGRAMS OFFERED IN 2023 FOCUS ON PROACTIVE HEALTH MANAGEMENT AND EMPLOYEE ENGAGEMENT. THESE
INCLUDE FITNESS CHALLENGES, HEALTH COACHING, SMOKING CESSATION PROGRAMS, AND STRESS MANAGEMENT RESOURCES.
PARTICIPATION IN THESE PROGRAMS OFTEN COMES WITH INCENTIVES SUCH AS REDUCED PREMIUMS OR GIFT CARDS, ENCOURAGING
A CULTURE OF WELLNESS.

EMPLOYEE ASSISTANCE ProGrAM (EAP)

NORTON HEALTHCARE PROVIDES AN EMPLOYEE ASSISTANCE PROGRAM THAT OFFERS CONFIDENTIAL COUNSELING SERVICES,
MENTAL HEALTH RESOURCES, AND CRISIS SUPPORT. THIS PROGRAM IS DESIGNED TO HELP EMPLOYEES MANAGE PERSONAL AND
PROFESSIONAL CHALLENGES, ENSURING MENTAL AND EMOTIONAL WELL-BEING ARE PRIORITIZED ALONGSIDE PHYSICAL HEALTH.



FINANCIAL AND RETIREMENT BENEFITS

FINANCIAL SECURITY IS A CRITICAL COMPONENT OF THE NORTON HEAL THCARE EMPLOYEE BENEFITS 2023, WITH A VARIETY OF
OFFERINGS AIMED AT SUPPORTING EMPLOYEES' CURRENT AND FUTURE FINANCIAL GOALS. THESE BENEFITS CONTRIBUTE TO LONG-
TERM STABILITY AND PEACE OF MIND FOR THE W ORKFORCE.

COMPETITIVE SALARY AND BoNUS OPPORTUNITIES

NORTON HEALTHCARE MAINTAINS COMPETITIVE SALARY STRUCTURES ALIGNED WITH INDUSTRY STANDARDS AND GEOGRAPHIC
CONSIDERATIONS. ADDITIONALLY, MANY POSITIONS INCLUDE ELIGIBILITY FOR PERFORMANCE-BASED BONUSES OR INCENTIVE
PROGRAMS THAT REWARD EXCEPTIONAL WORK AND DEDICATION.

RETIREMENT SAVINGS PLANS

EMPLOYEES CAN TAKE ADVANTAGE OF RETIREMENT SAVINGS OPTIONS SUCH AS A 401 (K) PLAN WITH EMPLOYER MATCHING
CONTRIBUTIONS. THIS BENEFIT IS DESIGNED TO HELP EMPLOYEES BUILD A SECURE RETIREMENT BY MAXIMIZING THEIR SAVINGS
THROUGH BOTH EMPLOYEE CONTRIBUTIONS AND NORTON HEALTHCARE’S FINANCIAL SUPPORT.

TuiTioN REIMBURSEMENT AND FINANCIAL COUNSELING

T O ENCOURAGE CONTINUED EDUCATION AND FINANCIAL LITERACY, NORTON HEALTHCARE OFFERS TUITION REIMBURSEMENT
PROGRAMS FOR ELIGIBLE EMPLOYEES PURSUING RELEVANT DEGREES OR CERTIFICATIONS. FINANCIAL COUNSELING SERVICES ARE
ALSO AVAILABLE TO ASSIST EMPLOYEES WITH BUDGETING, DEBT MANAGEMENT, AND INVESTMENT PLANNING.

ADDITIONAL FINANCIAL PERKS

® SHORT-TERM AND LONG-TERM DISABILITY INSURANCE
® |IFE INSURANCE COVERAGE OPTIONS

o FLEXIBLE SPENDING ACCOUNTS (FSA) FOR HEALTHCARE AND DEPENDENT CARE

EMPLOYEE DISCOUNTS AND PURCHASING PROGRAMS

\¥ ork-LIFe BALANCE AND PAID TIME OFF

RECOGNIZING THE IMPORTANCE OF BALANCING PROFESSIONAL RESPONSIBILITIES WITH PERSONAL LIFE, NORTON HEALTHCARE
EMPLOYEE BENEFITS 2023 INCLUDE GENEROUS PAID TIME OFF POLICIES AND FLEXIBLE SCHEDULING OPTIONS. THESE INITIATIVES
ARE DESIGNED TO REDUCE BURNOUT AND INCREASE JOB SATISFACTION.

Paip TiMe Ofr (PTO) anp HoLIDAYS

EMPLOYEES ACCRUE PAID TIME OFF BASED ON THEIR TENURE AND JOB CLASSIFICATION, ALLOWING THEM TO TAKE TIME FOR
VACATION, REST, OR PERSONAL MATTERS. ADDITIONALLY/ NORTON HEALTHCARE OBSERVES MULTIPLE PAID HOLIDAYS
THROUGHOUT THE YEAR, PROVIDING EMPLOYEES WITH REGULAR OPPORTUNITIES TO RECHARGE.



FLEXIBLE W ORK ARRANGEMENTS

\X/HERE OPERATIONALLY FEASIBLE, NORTON HEALTHCARE OFFERS FLEXIBLE SCHEDULING OPTIONS INCLUDING PART-TIME WORK,
SHIFT SWAPS, AND REMOTE WORK OPPORTUNITIES FOR ELIGIBLE ROLES. THIS FLEXIBILITY SUPPORTS EMPLOYEES IN MANAGING
FAMILY RESPONSIBILITIES, EDUCATION, AND OTHER COMMITMENTS.

PARENTAL LEAVE AND FAMILY SUPPORT

THE COMPANY PROVIDES PARENTAL LEAVE BENEFITS THAT ENABLE NEW PARENTS TO SPEND VALUABLE TIME WITH THEIR
NEWBORN OR NEWLY ADOPTED CHILDREN. FAMILY SUPPORT RESOURCES MAY ALSO INCLUDE CHILDCARE REFERRALS AND FAMILY
COUNSELING SERVICES TO ASSIST EMPLOYEES IN NAVIGATING \WORK-LIFE CHALLENGES.

ProFessIONAL DeVELOPMENT AND CAREER GROWTH

INVESTING IN EMPLOYEE GROWTH IS A PRIORITY IN THE NORTON HEALTHCARE EMPLOYEE BENEFITS 2023 PACKAGE. THE
ORGANIZATION SUPPORTS CONTINUOUS LEARNING AND CAREER ADVANCEMENT THROUGH VARIOUS PROGRAMS AND RESOURCES.

TRAINING AND EDUCATION PROGRAMS

NORTON HEALTHCARE OFFERS EXTENSIVE TRAINING OPPORTUNITIES, INCLUDING CLINICAL EDUCATION, LEADERSHIP DEVELOPMENT,
AND SKILLS ENHANCEMENT WORKSHOPS. THESE PROGRAMS ARE DESIGNED TO KEEP EMPLOYEES CURRENT WITH INDUSTRY
STANDARDS AND FOSTER PROFESSIONAL EXCELLENCE.

CAREER ADVANCEMENT OPPORTUNITIES

EMPLOYEES ARE ENCOURAGED TO PURSUE CAREER GROWTH WITHIN THE ORGANIZATION THROUGH INTERNAL JOB POSTINGS,
MENTORSHIP PROGRAMS, AND STRUCTURED PROMOTION PATHWAYS. THIS FOCUS ON INTERNAL MORBILITY HELPS RETAIN TALENT
AND BUILD STRONG LEADERSHIP PIPELINES.

CERTIFICATION AND LICENSING SUPPORT

FOR CLINICAL AND SPECIALIZED ROLES, NoRTON HEALTHCARE PROVIDES FINANCIAL ASSISTANCE AND TIME OFF FOR OBTAINING
AND MAINTAINING NECESSARY CERTIFICATIONS AND LICENSES. THIS SUPPORT ENSURES EMPLOYEES CAN MEET PROFESSIONAL
REQUIREMENTS WHILE MINIMIZING THE BURDEN OF ASSOCIATED COSTS.

FREQUENTLY AskeD QUESTIONS

\WHAT TYPES OF HEALTH INSURANCE PLANS ARE OFFERED TO NORTON HEALTHCARE
EMPLOYEES IN 2023?

IN 2023, NORTON HEALTHCARE OFFERS A VARIETY OF HEALTH INSURANCE PLANS TO EMPLOYEES, INCLUDING MEDICAL, DENTAL,
AND VISION COVERAGE WITH MULTIPLE PLAN OPTIONS TO SUIT DIFFERENT NEEDS.

Does NorRTON HEALTHCARE PROVIDE RETIREMENT BENEFITS FOR ITS EMPLOYEES IN



2023?

Yes, NORTON HEALTHCARE PROVIDES RETIREMENT BENEFITS SUCH AS A 40 1(k) PLAN WITH COMPANY MATCHING
CONTRIBUTIONS TO HELP EMPLOYEES SAVE FOR THEIR FUTURE.

ARE THERE ANY WELLNESS PROGRAMS AVAILABLE FOR NORTON HEALTHCARE
EMPLOYEES IN 2023°

NORTON HEALTHCARE OFFERS WELLNESS PROGRAMS THAT INCLUDE FITNESS INCENTIVES, MENTAL HEALTH RESOURCES, AND
PREVENTIVE CARE INITIATIVES TO SUPPORT EMPLOYEE WELL-BEING IN 202 3.

WHAT PAID TIME off (PTO) poLICies boEs NORTON HEALTHCARE HAVE FOR
EMPLOYEES IN 2023?

IN 2023, NORTON HEALTHCARE PROVIDES PAID TIME OFF INCLUDING VACATION DAYS, SICK LEAVE, AND HOLIDAYS, WITH THE
AMOUNT VARYING BASED ON TENURE AND EMPLOYMENT STATUS.

Do NORTON HEALTHCARE EMPLOYEES RECEIVE ANY EDUCATIONAL ASSISTANCE OR
TUITION REIMBURSEMENT IN 2023°

YES, NORTON HEALTHCARE OFFERS EDUCATIONAL ASSISTANCE AND TUITION REIMBURSEMENT PROGRAMS TO SUPPORT
EMPLOYEES PURSUING FURTHER EDUCATION AND PROFESSIONAL DEVELOPMENT IN 2023.

ADDITIONAL RESOURCES

1. NorTON HEAL THCARE EMPLOYEE BEnerITS Guipe 2023

THIS COMPREHENSIVE GUIDE PROVIDES AN IN-DEPTH OVERVIEW OF THE EMPLOYEE BENEFITS OFFERED BY NORTON HEAL THCARE IN
2023. IT COVERS HEALTH INSURANCE PLANS, RETIREMENT OPTIONS, WELLNESS PROGRAMS, AND ADDITIONAL PERKS AVAILABLE
TO STAFF. THE BOOK IS DESIGNED TO HELP EMPLOYEES MAKE INFORMED DECISIONS ABOUT THEIR BENEFITS AND MAXIMIZE THEIR
VALUE. IT ALSO INCLUDES FAQS AND TIPS FOR NAVIGATING THE ENROLLMENT PROCESS.

2. MAaxiMizING YOUR NORTON HEAL THCARE BENEFITS: A 2023 HANDBOOK

FOCUSED ON PRACTICAL ADVICE, THIS HANDBOOK HELPS NORTON HEALTHCARE EMPLOYEES UNDERSTAND HOW TO GET THE
MOST OUT OF THEIR 2023 BENEFITS PACKAGE. |T EXPLAINS THE NUANCES OF DIFFERENT INSURANCE PLANS, FLEXIBLE SPENDING
ACCOUNTS, AND EMPLOYEE ASSISTANCE PROGRAMS. READERS WILL FIND STRATEGIES FOR COST-SAVING AND OPTIMIZING THEIR
COVERAGE THROUGHOUT THE YEAR.

3. THe FUTURE oF EMPLOYEE BENEFITS AT NORTON HEAL THCARE: TRENDS AND INSIGHTS 2023

THIS BOOK EXPLORES THE EVOLVING LANDSCAPE OF EMPLOYEE BENEFITS AT NORTON HEALTHCARE, HIGHLIGHTING NEW
OFFERINGS INTRODUCED IN 2023. |T ANALYZES TRENDS SUCH AS TELEHEALTH, MENTAL HEALTH SUPPORT, AND WELLNESS
INCENTIVES. THE AUTHOR PROVIDES INSIGHTS INTO HOW THESE CHANGES IMPACT EMPLOYEE SATISFACTION AND RETENTION.

4. UNDERSTANDING HEALTH INSURANCE OPTIONS AT NORTON HEAL THCARE 2023

SPECIFICALLY TAILORED FOR NORTON HEAL THCARE EMPLOYEES, THIS BOOK BREAKS DOWN THE VARIOUS HEALTH INSURANCE
PLANS AVAILABLE IN 2023. IT EXPLAINS TERMS LIKE DEDUCTIBLES, COPAYS, AND OUT-OF-POCKET MAXIMUMS IN SIMPLE
LANGUAGE. THE GUIDE ALSO INCLUDES CASE STUDIES TO ILLUSTRATE HOW DIFFERENT PLANS CAN MEET DIVERSE EMPLOYEE
NEEDS.

5. RETIREMENT PLANNING AND BENEFITS FOR NORTON HEAL THCARE EMPLOYEES IN 2023

THIS TITLE FOCUSES ON RETIREMENT BENEFITS AND FINANCIAL PLANNING FOR NORTON HEALTHCARE STAFF. IT covers 40 1(k)
PLANS, PENSION OPTIONS, AND INVESTMENT STRATEGIES RELEVANT TO THE 2023 BENEFITS PACKAGE. THE BOOK AIMS TO
EMPOWER EMPLOYEES TO PLAN EFFECTIVELY FOR THEIR FINANCIAL FUTURE.

6. WELLNESS AND EMPLOYEE ASSISTANCE PROGRAMS AT NORTON HEAL THCARE: 2023 EDITION
HIGHLIGHTING THE WELLNESS INITIATIVES AND SUPPORT SERVICES AVAILABLE IN 2023, THIS BOOK DETAILS PROGRAMS AIMED



AT IMPROVING EMPLOYEE HEALTH AND WELLBEING. T OPICS INCLUDE MENTAL HEALTH RESOURCES, FITNESS INCENTIVES, AND
STRESS MANAGEMENT WORKSHOPS. |T EMPHASIZES HOW THESE PROGRAMS CONTRIBUTE TO A POSITIVE WORKPLACE CULTURE.

7. NAVIGATING PAID TiMe OFF AND LEAVE BENEFITS AT NORTON HEAL THCARE 2023

THIS GUIDE EXPLAINS THE POLICIES SURROUNDING VACATION, SICK LEAVE, AND OTHER PAID TIME OFF BENEFITS FOR NORTON
HEALTHCARE EMPLOYEES. |T PROVIDES CLARITY ON ACCRUAL RATES, USAGE GUIDELINES, AND SPECIAL LEAVE OPTIONS
AVAILABLE IN 202 3. EMPLOYEES WILL FIND HELPFUL TIPS ON BALANCING WORK AND PERSONAL TIME.

8. FINANCIAL WELLNESS AND PERKS FOR NORTON HEAL THCARE EMPLOYEES IN 2023

BEYOND STANDARD BENEFITS, THIS BOOK EXPLORES ADDITIONAL PERKS SUCH AS TUITION REIMBURSEMENT, EMPLOYEE
DISCOUNTS, AND FINANCIAL COUNSELING OFFERED IN 202 3. T ENCOURAGES EMPLOYEES TO TAKE ADVANTAGE OF THESE
RESOURCES TO ENHANCE THEIR OVERALL FINANCIAL WELLBEING. THE GUIDE ALSO HIGHLIGHTS SUCCESS STORIES FROM NORTON
STAFF.

9. EmMpLOYEE BENEFITS ENROLLMENT MADE EASY: NORTON HEAL THCARE 2023

DESIGNED AS A STEP-BY-STEP WALKTHROUGH, THIS BOOK SIMPLIFIES THE BENEFITS ENROLLMENT PROCESS FOR NORTON
HEALTHCARE EMPLOYEES. |T COVERS IMPORTANT DEADLINES, REQUIRED DOCUMENTATION, AND HOW TO USE ONLINE ENROLLMENT
TooLS. THE BOOK AIMS TO REDUCE CONFUSION AND ENSURE EMPLOYEES COMPLETE THEIR ENROLLMENT ACCURATELY AND ON
TIME.
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