
shrm bereavement leave

shrm bereavement leave is a critical aspect of human resources management that addresses the time off
employees are granted following the death of a loved one. Understanding shrm bereavement leave policies is
essential for organizations aiming to support their workforce compassionately while maintaining operational
efficiency. This article explores the definition, legal considerations, best practices, and variations in
bereavement leave, providing a comprehensive resource for HR professionals and employers. It also examines how
bereavement leave intersects with company culture and employee well-being, offering guidance on crafting
effective policies. By delving into the nuances of bereavement leave, organizations can foster a supportive
environment during difficult times for their employees. The following sections will cover key topics related to
shrm bereavement leave to equip readers with actionable insights.

Understanding SHRM Bereavement Leave

Legal Framework and Compliance

Best Practices for Implementing Bereavement Leave

Variations in Bereavement Leave Policies

Impact on Employee Well-being and Company Culture

Managing Bereavement Leave Requests

Understanding SHRM Bereavement Leave

SHRM bereavement leave refers to the guidelines and practices recommended by the Society for Human Resource
Management (SHRM) regarding time off granted to employees following the death of a family member or close
relation. This form of leave allows employees the necessary time to grieve, make funeral arrangements, and
manage related affairs without the added stress of work obligations. Typically, bereavement leave is a short-
term, paid or unpaid leave that varies depending on organizational policies and the relationship between the
employee and the deceased.

SHRM provides valuable resources and benchmarks for HR professionals to design bereavement leave policies
that align with organizational values and legal requirements. These guidelines emphasize the importance of
balancing employee needs with business continuity. Understanding the scope of bereavement leave involves
recognizing which family members qualify, the duration of leave, and eligibility criteria. This foundational
knowledge enables organizations to create fair and empathetic leave policies.

Definition and Scope

Bereavement leave is defined as a designated period during which an employee is permitted to be absent from work
due to the death of an immediate family member or a person of significant importance. SHRM’s approach to
bereavement leave includes identifying typical qualifying relationships such as spouse, child, parent, sibling, and
sometimes extended family members or close friends. The scope also covers the number of days off granted and
whether the leave is paid or unpaid, which can vary widely across industries and companies.

Importance in Human Resource Management

Incorporating bereavement leave policies is a vital component of human resource management as it directly
impacts employee morale, retention, and productivity. Offering bereavement leave signals an organization’s



commitment to employee well-being and respect for personal circumstances. It helps reduce workplace stress
and absenteeism by providing structured support during times of loss. SHRM encourages HR professionals to
treat bereavement leave as part of a broader strategy for compassionate employee relations.

Legal Framework and Compliance

While there is no federal law in the United States mandating paid bereavement leave, certain state and local
regulations may impose requirements. SHRM bereavement leave recommendations take into account these legal
nuances to help organizations remain compliant while respecting employee rights. Understanding the legal
framework surrounding bereavement leave is crucial for avoiding potential disputes and ensuring equitable
treatment.

Federal and State Laws

The U.S. federal government does not require private employers to provide bereavement leave. However, some
states have enacted laws that either mandate bereavement leave or provide protections related to family and
medical leave that may encompass bereavement situations. SHRM advises HR professionals to stay informed
about applicable local laws and incorporate them into their bereavement leave policies.

Family and Medical Leave Act (FMLA) Considerations

Although the Family and Medical Leave Act (FMLA) does not specifically cover bereavement leave, it may
apply in cases where the employee needs time off to care for a seriously ill family member or in the event of
certain circumstances following a death. SHRM highlights that employers often supplement or integrate FMLA
provisions with bereavement leave policies to provide comprehensive support. Compliance with FMLA
regulations ensures that employees eligible for protected leave are not disadvantaged during bereavement.

Anti-Discrimination and Privacy Laws

SHRM also emphasizes the importance of adhering to anti-discrimination laws and respecting employee privacy
when managing bereavement leave. Employers must ensure that bereavement leave policies are applied
consistently without bias and that sensitive information regarding employee loss is handled confidentially.
This approach fosters a respectful workplace environment.

Best Practices for Implementing Bereavement Leave

Effective implementation of bereavement leave policies requires careful planning, clear communication, and
flexibility. SHRM provides guidance on best practices that help organizations navigate the complexities of
bereavement leave while supporting employees compassionately.

Establish Clear Policy Guidelines

Organizations should develop written bereavement leave policies that specify eligibility, duration, pay status,
and procedures for requesting leave. Clear guidelines reduce ambiguity and help employees understand their
entitlements. SHRM recommends including examples of qualifying relationships and outlining any documentation
requirements.



Communicate Policies Transparently

Transparent communication is essential to ensure employees are aware of bereavement leave options. SHRM
advises HR teams to distribute policies through employee handbooks, onboarding materials, and internal
communications. Training managers and supervisors to handle bereavement leave requests with sensitivity is
equally important.

Provide Flexibility and Support

Recognizing that grief affects individuals differently, SHRM encourages offering flexibility in leave duration and
return-to-work arrangements. Employers might consider options for extended unpaid leave, part-time work
during the transition, or additional support services such as counseling. This holistic approach benefits both
employees and organizations.

Maintain Documentation and Record-Keeping

Proper documentation of bereavement leave requests and approvals helps organizations track leave usage and
ensures compliance with policy and legal requirements. SHRM stresses the importance of maintaining
confidentiality while keeping accurate records.

Variations in Bereavement Leave Policies

Bereavement leave policies can vary significantly depending on industry, company size, geographic location, and
organizational culture. SHRM’s research reveals a range of practices that reflect these differences, enabling
HR professionals to benchmark their policies effectively.

Typical Duration of Leave

The length of bereavement leave commonly ranges from one to five days, with some organizations offering
longer periods for the loss of immediate family members. SHRM notes that some companies differentiate leave
duration based on the relationship to the deceased, granting more time for parents, spouses, or children than
for extended relatives.

Paid vs. Unpaid Leave

While many employers provide paid bereavement leave, others may offer unpaid leave or a combination of paid
days followed by unpaid leave. SHRM data indicates that paid bereavement leave is often viewed as a
competitive benefit that can enhance employee satisfaction and loyalty.

Coverage for Extended Relationships

Some organizations expand bereavement leave eligibility to include close friends, domestic partners, or in-laws.
SHRM highlights that these expanded definitions reflect evolving family dynamics and help make policies more
inclusive.

Integration with Other Leave Types

Companies may integrate bereavement leave with vacation, personal days, or sick leave to provide additional



flexibility. SHRM recommends clearly distinguishing these leave types to avoid confusion and ensure appropriate
use.

Impact on Employee Well-being and Company Culture

SHRM bereavement leave policies play a significant role in shaping employee well-being and organizational
culture. Compassionate leave practices can strengthen trust, reduce burnout, and foster a supportive
workplace environment.

Supporting Emotional Health

Providing adequate bereavement leave acknowledges the emotional toll that loss takes on employees. SHRM
underscores that this support can mitigate stress and promote mental health, enabling employees to return to
work more focused and engaged.

Enhancing Employee Loyalty and Retention

Organizations that demonstrate empathy through bereavement leave policies often experience higher employee
loyalty and retention rates. SHRM research suggests that employees value employers who recognize personal
hardships and offer tangible support.

Promoting a Culture of Compassion

Bereavement leave policies contribute to a broader culture of compassion and respect. SHRM advises that such
policies should align with organizational values and be reinforced through leadership behavior and
communication.

Managing Bereavement Leave Requests

Handling bereavement leave requests requires sensitivity, efficiency, and adherence to policy. SHRM provides
practical guidance for HR professionals and managers to manage these requests appropriately.

Receiving and Approving Requests

Employees should be encouraged to notify their supervisors or HR departments as soon as possible when
requesting bereavement leave. SHRM recommends a straightforward approval process that respects employee
privacy and expedites decision-making.

Handling Complex Situations

Occasionally, bereavement leave requests may involve unusual circumstances such as multiple losses or
extended travel. SHRM suggests that employers approach these cases with flexibility and consider individual
needs on a case-by-case basis.



Coordinating Return to Work

Facilitating a smooth transition back to work is critical. SHRM advises managers to check in with returning
employees, offer accommodations if necessary, and provide access to employee assistance programs or
counseling services.

Training Managers and Supervisors

Proper training for managers on how to handle bereavement leave requests with empathy and professionalism is
essential. SHRM recommends regular training sessions to equip leaders with the skills to support grieving
employees effectively.

Summary of Key SHRM Bereavement Leave Recommendations

Develop clear, written bereavement leave policies outlining eligibility, duration, and pay status.

Ensure compliance with applicable federal, state, and local laws.

Communicate policies transparently and train managers on compassionate implementation.

Offer flexibility to accommodate diverse employee needs during bereavement.

Maintain confidentiality and consistent application of leave policies.

Integrate bereavement leave with broader employee well-being initiatives.

Frequently Asked Questions

What is SHRM's recommended bereavement leave policy duration?

SHRM generally recommends offering 3 to 5 days of paid bereavement leave to employees following the death of
an immediate family member, though exact durations can vary depending on company policy and the relationship
to the deceased.

Does SHRM suggest bereavement leave be paid or unpaid?

SHRM advises that bereavement leave should ideally be paid to support employees during their time of loss and
to promote employee well-being and retention.

Which family members are typically covered under SHRM's bereavement leave
guidelines?

Typically, SHRM guidelines include immediate family members such as a spouse, child, parent, sibling, and
sometimes extend to grandparents and in-laws, but coverage can vary by organization.

Can bereavement leave under SHRM guidelines be extended or flexible?

Yes, SHRM encourages employers to consider flexible or extended bereavement leave on a case-by-case basis,



especially for the loss of extended family or in situations requiring travel or additional support.

How does SHRM recommend handling bereavement leave for remote or hybrid
employees?

SHRM suggests applying bereavement leave policies consistently regardless of work location, ensuring remote
or hybrid employees receive the same leave benefits and support.

Are there legal requirements for bereavement leave mentioned by SHRM?

SHRM notes that while there is no federal law mandating bereavement leave in the U.S., some states and
localities may have specific regulations, so employers should be aware of and comply with applicable laws.

How can employers communicate bereavement leave policies effectively
according to SHRM?

SHRM recommends clearly outlining bereavement leave policies in employee handbooks, discussing them during
onboarding, and training managers to handle requests with sensitivity and consistency.

What are SHRM's best practices for supporting employees returning from
bereavement leave?

SHRM advises employers to offer flexible work arrangements, provide access to counseling services or employee
assistance programs, and maintain open communication to support employees' transition back to work after
bereavement leave.

Additional Resources
1. Understanding Bereavement Leave: A Comprehensive Guide for HR Professionals
This book offers an in-depth exploration of bereavement leave policies and practices from an HR perspective. It
covers legal requirements, best practices for compassionate communication, and strategies for supporting
employees during difficult times. HR managers will find practical advice on balancing business needs with
empathy.

2. SHRM Essentials: Navigating Bereavement Leave in the Workplace
Designed for HR practitioners, this title focuses on the core principles outlined by the Society for Human
Resource Management (SHRM) regarding bereavement leave. It includes case studies, sample policies, and tips for
creating a supportive work environment. Readers learn how to implement fair leave policies that comply with
labor laws.

3. Compassionate HR: Managing Employee Bereavement with Care and Compliance
This book emphasizes the importance of empathy in HR when handling bereavement leave. It discusses the
psychological impact of loss on employees and how HR can provide appropriate accommodations. Legal
frameworks and SHRM guidelines are thoroughly examined to ensure compliant and sensitive practices.

4. Bereavement Leave Policies: Best Practices for HR Leaders
A practical manual for HR leaders, this book outlines best practices for developing and enforcing bereavement
leave policies. It addresses common challenges such as cultural differences, varying family structures, and
remote work considerations. The book also provides tools for training managers to handle bereavement
situations effectively.

5. Legal Perspectives on Bereavement Leave: An HR Compliance Handbook
Focusing on the legal aspects, this book guides HR professionals through federal, state, and local regulations
affecting bereavement leave. It highlights recent case law and regulatory changes that impact policy



development. The book is a valuable resource for ensuring organizational compliance and minimizing legal risks.

6. Supporting Employees Through Loss: HR Strategies for Bereavement Leave
This title explores the emotional and operational challenges faced by HR when employees experience personal
loss. It offers strategies for providing flexible leave options and mental health support. The book underscores
the role of HR in fostering a compassionate workplace culture during bereavement.

7. Creating Inclusive Bereavement Leave Policies: A SHRM Approach
Focused on inclusivity, this book advises HR professionals on designing bereavement leave policies that respect
diverse backgrounds and family definitions. It integrates SHRM guidelines with contemporary workplace
diversity initiatives. Readers learn how to craft policies that are both equitable and legally sound.

8. The HR Manager’s Guide to Bereavement Leave Communication
Effective communication is key during bereavement leave, and this book provides HR managers with tools to
navigate sensitive conversations. It covers notification procedures, confidentiality considerations, and post-
leave reintegration support. The guide helps HR maintain professionalism while showing genuine care.

9. Balancing Business and Compassion: Bereavement Leave in Modern Workplaces
This book discusses the delicate balance between maintaining productivity and offering compassionate
bereavement leave. It examines trends such as remote work and flexible scheduling that affect leave policies. HR
professionals will gain insights into creating policies that support both organizational goals and employee
well-being.
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