
usps fehb plans
usps fehb plans are a critical component of the health benefits available to
employees and retirees of the United States Postal Service (USPS). These
plans fall under the Federal Employees Health Benefits (FEHB) Program, which
offers a variety of health insurance options tailored to meet the needs of
federal workers. Understanding the available USPS FEHB plans, their coverage
options, enrollment periods, and how they compare with other federal health
insurance programs is essential for making informed healthcare decisions.
This article provides an in-depth overview of USPS FEHB plans, including
eligibility criteria, plan types, benefits, and tips for maximizing coverage.
Additionally, it addresses common questions and considerations for USPS
employees navigating their health insurance choices within the FEHB
framework.

Overview of USPS FEHB Plans

Eligibility and Enrollment for USPS FEHB Plans

Types of USPS FEHB Plans

Benefits and Coverage Options

Costs and Premiums

Comparing USPS FEHB Plans with Other Federal Health Programs

Tips for Choosing the Right USPS FEHB Plan

Overview of USPS FEHB Plans
The USPS participates in the Federal Employees Health Benefits (FEHB)
Program, offering its employees access to a variety of health insurance
plans. These plans are designed to provide comprehensive medical coverage,
including preventive care, hospitalization, prescription drugs, and mental
health services. USPS FEHB plans are part of a broader federal initiative
that ensures federal employees and retirees receive reliable and affordable
health insurance benefits. The program is managed by the Office of Personnel
Management (OPM), which oversees plan administration, enrollment periods, and
compliance with federal regulations.



Eligibility and Enrollment for USPS FEHB Plans
USPS employees, including full-time and part-time workers, are generally
eligible to participate in FEHB plans. Additionally, eligible retirees and
their dependents may continue coverage under these plans. Enrollment in USPS
FEHB plans typically occurs during the annual Open Season, a designated
period when employees can enroll, change, or cancel their health insurance
coverage. Special enrollment periods may also be available due to qualifying
life events such as marriage, birth of a child, or loss of other coverage.

Eligibility Criteria
To qualify for USPS FEHB plans, employees must be in a pay status that
includes health benefits eligibility. This generally covers career employees
and certain non-career employees who meet specific criteria. Dependents,
including spouses and eligible children, can also be covered under an
employee's FEHB plan. Retirees who meet service and age requirements can
maintain their coverage through the program.

Enrollment Periods
The primary enrollment window for USPS FEHB plans is the Open Season, which
occurs annually, typically between November and December. During this time,
employees can:

Enroll in a FEHB plan if not currently covered

Change from one plan to another

Cancel their coverage

Outside Open Season, enrollment changes are limited to qualifying life
events, which must be reported within 60 days to OPM or USPS human resources.

Types of USPS FEHB Plans
The FEHB Program offers a diverse range of health insurance plans that USPS
employees can choose from, including fee-for-service plans, health
maintenance organizations (HMOs), and high-deductible health plans paired
with health savings accounts (HSAs). Each plan type offers different
structures of coverage, provider networks, and cost-sharing arrangements.



Fee-for-Service (FFS) Plans
FFS plans allow enrollees to visit any healthcare provider that accepts the
plan, providing flexibility but often at higher costs. These plans typically
require coinsurance payments and may have deductibles.

Health Maintenance Organizations (HMOs)
HMOs emphasize coordinated care through a network of providers. Enrollees
usually select a primary care physician and need referrals for specialist
services. These plans often have lower premiums and out-of-pocket costs.

High Deductible Health Plans (HDHPs)
HDHPs offer lower premiums but require higher out-of-pocket spending before
coverage begins. They are frequently paired with HSAs, allowing employees to
save pre-tax dollars for medical expenses.

Benefits and Coverage Options
USPS FEHB plans provide comprehensive medical benefits designed to address a
wide range of healthcare needs. Coverage commonly includes preventive
services, hospitalization, surgery, outpatient care, mental health services,
prescription medications, and maternity care. Additionally, many plans offer
wellness programs and discounts for vision and dental services, although
dental insurance is separate and must be purchased independently.

Preventive Care and Wellness
Most USPS FEHB plans cover preventive services at no cost to the enrollee,
encouraging regular screenings, immunizations, and health assessments.
Wellness programs may also be available to support healthy lifestyle choices.

Prescription Drug Coverage
Prescription drug benefits vary by plan but generally include a formulary, or
list of covered medications, with tiered copayments or coinsurance. Some
plans offer mail-order pharmacy options for greater convenience and potential
cost savings.



Costs and Premiums
The cost of USPS FEHB plans depends on the plan selected, geographic
location, and whether the enrollee opts for self-only or family coverage.
Premiums are shared between USPS and the employee, with the government
typically covering a significant portion. In addition to premiums, enrollees
may be responsible for deductibles, copayments, and coinsurance.

Premium Sharing
USPS contributes approximately 70% of the total premium cost, leaving
employees responsible for the remaining 30%. This cost-sharing structure
makes FEHB plans generally more affordable than comparable private insurance
options.

Out-of-Pocket Expenses
Out-of-pocket costs vary widely among plans and influence the total cost of
coverage. Factors include deductibles, copayments for office visits and
prescriptions, and coinsurance percentages. Understanding these expenses is
vital when selecting a plan.

Comparing USPS FEHB Plans with Other Federal
Health Programs
USPS FEHB plans are part of the broader FEHB Program, which covers various
federal employees and retirees. While USPS employees have access to the same
plans as other federal workers, there are distinctions when comparing FEHB
with programs such as Medicare and the Federal Employees Dental and Vision
Insurance Program (FEDVIP).

FEHB vs. Medicare
Medicare primarily serves individuals aged 65 and older or those with
qualifying disabilities. USPS retirees eligible for Medicare often coordinate
their FEHB coverage with Medicare benefits to optimize coverage and minimize
costs. FEHB plans may serve as supplemental coverage to Medicare, covering
services not included in Medicare Parts A and B.

FEHB vs. FEDVIP
While FEHB provides medical and prescription drug coverage, dental and vision
benefits are offered separately through FEDVIP. USPS employees enrolled in



FEHB can choose to purchase FEDVIP dental and vision plans for additional
coverage.

Tips for Choosing the Right USPS FEHB Plan
Selecting the most appropriate USPS FEHB plan requires careful consideration
of individual healthcare needs, budget, and preferred providers. Evaluating
plan options and understanding the trade-offs between premiums and out-of-
pocket costs can lead to better financial and health outcomes.

Assess current and anticipated healthcare needs, including prescriptions
and specialist visits.

Review provider networks to ensure preferred doctors and hospitals are
included.

Compare premiums, deductibles, and copayments to find a balance between
cost and coverage.

Consider additional benefits such as wellness programs and telehealth
services.

Utilize OPM’s plan comparison tools and USPS human resources resources
for guidance.

Frequently Asked Questions

What are USPS FEHB plans?
USPS FEHB plans are health insurance plans offered to United States Postal
Service employees and retirees through the Federal Employees Health Benefits
(FEHB) Program, providing a variety of coverage options.

Who is eligible for USPS FEHB plans?
Current USPS employees, retirees, and their eligible family members are
eligible to enroll in FEHB plans offered through the USPS.

Can USPS employees change their FEHB plan during the
year?
Generally, USPS employees can only change their FEHB plan during the annual
Open Season or if they experience a qualifying life event, such as marriage,



divorce, or loss of other coverage.

What types of coverage are available under USPS FEHB
plans?
USPS FEHB plans offer a range of coverage options including health
maintenance organizations (HMOs), preferred provider organizations (PPOs),
high-deductible health plans, and consumer-driven health plans.

Are USPS FEHB plans available to postal employees
working part-time?
Yes, postal employees working part-time who are eligible federal employees
can enroll in FEHB plans, although specific eligibility may depend on the
number of hours worked and appointment type.

How do USPS FEHB plans compare in cost and benefits
to other federal employee health plans?
USPS FEHB plans typically align with the broader FEHB program benefits and
costs, offering competitive premiums and benefits similar to other federal
employee health plans, but specific plan details and costs can vary based on
the chosen plan and location.

Additional Resources
1. The Ultimate Guide to USPS FEHB Plans
This comprehensive guide covers everything you need to know about the Federal
Employees Health Benefits (FEHB) program as it relates to USPS employees. It
explains plan options, enrollment procedures, and strategies for selecting
the best coverage. Readers will find helpful tips for maximizing benefits and
minimizing out-of-pocket costs.

2. Understanding USPS Health Insurance: FEHB Plans Explained
A detailed breakdown of the FEHB plans available to USPS employees, this book
demystifies complex insurance jargon and plan structures. It provides
comparisons of various plan types, including HMOs, PPOs, and high-deductible
options. The book is ideal for new employees and those considering changes
during open season.

3. FEHB Enrollment and Benefits for Postal Workers
Focused specifically on the enrollment process, this book guides USPS
employees through every step of selecting and enrolling in FEHB plans. It
highlights important deadlines, eligibility criteria, and how to navigate
changes in coverage due to life events. The author also shares advice on how
to avoid common pitfalls.



4. Maximizing Your USPS FEHB Coverage
This book offers strategies for USPS employees to get the most value from
their FEHB plans. It covers topics such as choosing the right plan based on
personal health needs, understanding copays and deductibles, and utilizing
preventive care benefits. Readers will learn how to balance cost and coverage
effectively.

5. Postal Employee’s Handbook to FEHB Health Plans
A practical handbook designed for USPS workers, this title serves as a quick
reference for FEHB plan features, benefits, and updates. It includes sample
scenarios, FAQs, and tips for coordinating FEHB coverage with other
insurance. The book aims to empower employees to make informed health
insurance decisions.

6. Navigating FEHB Open Season for USPS Employees
This book focuses on the critical annual open season period when USPS
employees can change their FEHB plans. It explains how to evaluate current
coverage, compare new plan options, and submit enrollment changes correctly.
The author provides checklists and timelines to ensure a smooth open season
experience.

7. Healthcare Benefits for Postal Service Workers: FEHB Insights
Offering an in-depth look at the healthcare benefits available through FEHB
plans, this book helps USPS employees understand coverage nuances. It
discusses prescription drug benefits, mental health services, and medical
network options. The author also addresses how FEHB integrates with Medicare
for retirees.

8. Retirement and FEHB Plans: A Guide for USPS Employees
This guide explores how USPS employees can maintain and manage their FEHB
coverage into retirement. It covers eligibility rules, premium payments, and
coordination with other federal retirement benefits. The book provides
strategies to ensure continuous healthcare coverage post-retirement.

9. Cost-Saving Tips for USPS FEHB Plan Participants
Focusing on budgeting and cost reduction, this book offers USPS employees
practical advice to lower their healthcare expenses within FEHB plans. It
includes tips on choosing in-network providers, using health savings
accounts, and understanding plan formularies. The goal is to help employees
keep healthcare affordable without sacrificing quality.
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